
 

To: All Employees 

FROM: Freshwater Ed District Administration; Eric and Lori 

DATE: 8/14/2020 - #13 

RE: Coronavirus 2019 and Your Role as a Staff Member: 

 

 

UPDATES 2/22/2021 

If traveling Internationally, please review CDC COVID-19 Travel: 

https://www.cdc.gov/coronavirus/2019-ncov/travelers/map-and-travel-notices.html  

 Destinations at Level 4 are to be considered very high with COVID19 cases; CDC is advising to 

avoid all travel to these areas. 

 If you travel to any destinations that are at Level 4, travelers will need to get tested prior to 

coming back. Negative test result you may return to work; Positive test result you will need to 

follow the self-quarantine guidelines. 

If traveling Nationally, please review MN Department of Health CDC COVID-19 Travel: 

https://www.health.state.mn.us/diseases/coronavirus/prevention.html 

 If traveling nationally, travelers will need to get tested prior to coming back. Negative test result 

you may return to work; Positive test result you will need to follow the self-quarantine 

guidelines. 

 

Fully vaccinated persons, do not need to quarantine if they are exposed. However, they should still 

watch for symptoms of COVID19 for 14 days following exposure. If they experience symptoms, they 

should be clinically evaluated for COVID-19, including SARS-CoV-2 testing and quarantine.  

 

Vaccinated persons, should continue to follow current guidance (social distance, face masks, wash 

hands) to protect themselves and others.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.cdc.gov/coronavirus/2019-ncov/travelers/map-and-travel-notices.html
https://www.health.state.mn.us/diseases/coronavirus/prevention.html


Previous Updates 

 

 

As of today, most of the Freshwater Member Districts will be starting the 20/21 School Year with the 

model of “in-person”. With that in mind, the FED Admin would like to summarize the Executive Order of 

Face Coverings.  

 Definition of Face Coverings Allowed: 

 Paper or disposable mask 

 Cloth face mask 

 Scarf 

 Neck gaiter 

 Bandana 

 

Definition of Face Shield and Scenarios of when it can be used: 

 Definition: 

 A face shield is a clear plastic barrier that covers the face and allows visibility of 

facial expression and lip movements for speech perception. 

Times of Use: 

 A teacher of any grade level may wear a face shield when wearing a face 

covering may impede the educational process. 

 Staff providing direct support student services may wear a face shield when a 

face covering would impede the service being provided. 

 

Individuals who cannot tolerate a face covering due to the following;  

 Medical condition 

 Disability related condition  

*Requests for reasonable accommodations from the face covering requirement shall be assessed 

on a case-by case basis in accordance with applicable federal and state law. Employees need to 

submit a request to the Superintendent. Students on IEP’s need to submit the request to the 

student’s education team.  

 

The Freshwater Education District Governing Board will be reviewing and adopting this policy at their 

upcoming board meeting, (Administration is asking all FED Employees to review Policy 808 – COVID-19 

Face Covering Policy 

 

Minnesota School Board Association/MN Association School Administrators: 

Policy 808 – COVID-19 Face Covering Policy. (see next page) 

 
808 COVID-19 FACE COVERING POLICY 

 

[Note: The Governor’s Emergency Executive Order 20-81 generally requires Minnesotans to wear a face covering 

in certain settings and circumstances, including in various school settings. Emergency Executive Order 20-82 states 

that all Minnesota public schools must adhere to parameters determined by Minnesota Department of Health 

(“MDH”) in implementing or shifting between in-person learning, hybrid learning and distance learning. MDH’s 

Safe Learning Plan for 2020-21 and the 2020-2021 Planning Guide for Schools requires school district and charter 

schools to develop and implement a face covering policy that is clearly posted and communicated to students, staff, 



families, and potential visitors to the school building. The provisions of this policy substantially reflect the 

requirements of the 2020-2021 Planning Guide for Schools, Executive Order 20-81, and Executive Order 20-82.]  
 

I. PURPOSE 
 

The purpose of this policy is to establish requirements for employees, students, and other persons (including visitors, 

guests, contractors, etc.) present on school property to wear face coverings in classrooms, preschool, child care settings 

and other indoor areas, as well as outdoor areas where a physical distance of 6 feet cannot be maintained between 

persons, in order to minimize exposure to COVID-19. 

 

II. GENERAL OF STATEMENT OF POLICY 

 

 A. The policy of the school district is to comply with Executive Order 20-81, Executive Order 20-82, 

and applicable face covering requirements from the Minnesota Department of Health and the 

Minnesota Department of Education.  

 

              B. Face coverings are meant to protect other people in case the wearer does not know they are infected.  

 

              C.  Unless an exception described in Part IV below applies, all students, staff, and other people present 

indoors in school buildings and district offices or riding on school transportation vehicles are 

required to wear a face covering. 

 

 D. A violation of this policy occurs when any student, staff, or other person present in a school building, 

in the school district office, or on a school transportation vehicle fails to wear a face covering, unless 

an enumerated exception applies.  

III. DEFINITION OF FACE COVERING 

 

 A. A face covering must be worn to cover the nose and mouth completely, should not be overly tight 

or restrictive, and should feel comfortable to wear. The following are included in the definition of 

face covering: 

 

1. Paper or disposable mask; 

 

2. Cloth face mask; 

 

3. Scarf; 

 

4. Neck gaiter; 

 

5. Bandana;  

 

6. Religious face covering; and 

 

7. Medical-grade masks and respirators  

 

 B. A face shield is a clear plastic barrier that covers the face and allows visibility of facial expressions 

and lip movements for speech perception. A face shield should extend below the chin anteriorly, to 

the ears laterally, and there should be no exposed gap between the forehead and the shield’s 

headpiece. 

 

 C. Masks that incorporate a valve designed to facilitate easy exhaling, mesh masks, or masks with 

openings, holes, visible gaps in the design or material, or vents are not sufficient face coverings 

because they allow exhaled droplets to be released into the air.  

 

 

IV. EXCEPTIONS AND ALTERNATIVES; TEMPORARY REMOVAL OF FACE COVERING 
 



 A. Face coverings should not be placed on anyone under age 2, anyone who has trouble breathing or is 

unconscious, anyone who is incapacitated or otherwise unable to remove the face covering without 

assistance, or anyone who cannot tolerate a face covering due to a developmental, medical, or 

behavioral health condition. 

 

 B. A face shield may be used as an alternative to a face covering in the following situations: 

 

  1. A student in grades kindergarten through eighth grade may wear a face shield when 

wearing a face covering is problematic. 

 

  2. A teacher of any grade level may wear a face shield when wearing a face covering may 

impede the educational process. 

 

  3. Staff, students, or visitors who cannot tolerate a face covering due to a developmental, 

medical, or behavioral health condition may wear a face shield instead of a face covering.  

 

  4. Staff providing direct support student services may wear a face shield instead of a face 

covering when a face covering would impede the service being provided.  

 

 

 C. Staff, students, and other people present in school buildings or in district offices may temporarily 

remove their face covering or face shield in the following situations: 

 

 1. When engaging in classes or activities conducted outdoors, though people participating in 

these activities should maintain six feet of distance to the extent possible; 

 

 2. When engaging in indoor physical activity where the level of exertion makes wearing a 

face covering difficult, though people participating in these activities should maintain six 

feet of distance to the extent possible; 

 

 3. During activities, such as swimming or showering, where the face covering will get wet; 

 

 4. While receiving a service, including nursing, medical, or personal care services, that cannot 

be performed or is difficult to perform when the individual receiving the service is wearing 

a face covering; 

 

 5. Pre-kindergarten students age 5 years and younger participating in programming in a 

school building or district office; 

 

 6. When the wearer needs to remove their face covering to eat or drink, though care should 

be taken to maintain as much space as possible between people while doing so; 

 

 7. During indoor practices or performances involving singing, acting, public speaking, or 

playing musical instruments where a face covering cannot be used while playing the 

instrument, though people participating in these activities should maintain six feet of 

distance to the extent possible; 

 

 8. When required by school staff for the purposes of identification; 

 

 9. Staff working alone in their offices, classrooms, vehicles, or job locations that have no 

person-to-person interaction; 

 

 10. Staff working in communal spaces that have barriers such as Plexiglas or cubicle walls 

between employees that are above face level; or 

 

 

 11. When communicating with a person who is deaf or hard of hearing or has a disability, 



medical condition, or mental health condition that makes communication with a face 

covering difficult, provided that social distancing is maintained to the extent possible. 

 

 

V.  IMPLEMENTATION 

 

A. This policy will be conspicuously posted in each school building and administrative office and 

communicated to students, staff, families, and potential visitors to the school building.  

 

B. The school district will provide face coverings and/or face shields to employees and students.  

Employees and students may choose to wear their own face covering as long as it covers the nose 

and mouth. To the extent practicable, the school district will maintain an extra supply of face 

coverings for people who forget to bring their face covering.  

 

C. The school district will teach and reinforce the use of face coverings and/or face shields for students 

and staff throughout the school day, including on transportation vehicles, inside school buildings, 

and generally when on school grounds.  

 

D. Individuals who cannot tolerate a face covering due to a medical condition or disability related 

condition may be permitted to utilize alternative options such as a face shield or other reasonable 

accommodation. The Superintendent or designee shall have discretion to determine whether an 

employee, parent, or community member qualifies for a reasonable accommodation and the 

accommodation to be provided. For a student with a medical condition or disability, the student’s 

education team (i.e. IEP team, Section 504 team, health plan team) will determine whether the 

student qualifies for a reasonable accommodation and the accommodation to be provided. As a 

condition to granting a reasonable accommodation, the school district may require an individual to 

provide a physician’s note and/or other relevant information or with respect to the condition or 

circumstance. Requests for reasonable accommodations from the face covering requirement shall 

be assessed on a case-by-case basis in accordance with applicable federal and state law. 

 

E. All face coverings shall meet the requirements of applicable dress code policies and/or codes of 

conduct.   To the extent the face covering requirements of this policy conflict with MSBA Model 

Policy 504 – Student Dress and Appearance, this Policy shall control. 

 

 

F. The school district will make available distance learning to its enrolled students who may be 

medically vulnerable or otherwise unwilling to return to in-person or hybrid learning. 

 

VI. ENFORCEMENT; CONSEQUENCES FOR NON-COMPLIANCE 

 

A. In order to promote the health and safety of employees, students and members of the community, 

and make available a safe environment that is conducive to learning, compliance with this policy is 

necessary. 

 

B. Employees who fail or refuse to comply with this policy may be subject to discipline, as appropriate, 

up to and including the termination of employment. 

 

C. Students who fail or refuse to comply with this policy may be subject to discipline or removal from 

school property. Students unwilling to participate in in-person or hybrid learning in compliance with 

this policy will be offered distance learning.  

 

D. The school district may, in its discretion, report violators of this policy to law enforcement.  Any 

individual who willfully violates Emergency Executive Order 20-81 or 20-82 is guilty of a petty 

misdemeanor and upon conviction must be punished by a fine not to exceed $100.  (NOTE:  This 

does not apply to: (1) children younger than 14 years old; or (2) students 14 years old and older who 

are enrolled in a school identified in Paragraph 12 of Emergency Executive Order 20-81, and who 

are on the premises of the school for educational purposes).  



 

 

Legal References: Emergency Executive Order 20-81 

   Emergency Executive Order 20-82 

 Minn. Stat. § 12.45 (Governor's Orders and Rules, Effect) 

   Minn. Stat. § 12.45 (Violations; Penalties) 

    

 

Cross References: MSBA/MASA Model Policy 807 (Health and Safety Policy) 

 MSBA/MASA Model Policy 504 (Student Dress and Appearance) 

 

 

 

 

*Please continue to bring your questions and concerns to Administration* 

This communication provides updated information regarding Freshwater Education District’s response 

to COVID-19. We acknowledge that our staff have questions and concerns.  

Thank you for continuing to do your part to help control the spread of COVID-19 and assist with 

community mitigation efforts and social distancing. The COVID-19 situation continues to evolve, and we 

are monitoring things very closely.  

 

UPDATES 7/24/2020 

Freshwater Education District – STAFF Wearing Masks Requirements (Based on StaySafeMN 

(Governor’s Executive Order) and CDC Guidelines.  

 

Wear a mask when: 

 Entering any FED building 

 When 6 feet social distancing CANNOT be met 

 In hallways  

 In communal areas (“work” area, break room, cafeteria (don’t need it on when eating), activity 

center 

 For Itinerant Staff; please follow the guidelines of the school you’re in.  (Shouldn’t be much 

different than FED’s but be sure you know and follow the guidelines). IF a district guidelines are 

less than FED’s, please follow FED’s guidelines.  

 Face Shields may be used when in small groups or lecture style 

 Staff are responsible for purchasing their own masks 

 

UPDATES 7/9/2020 

Freshwater Administration continues to work on the Safety Plan for employees to return to work in the 

fall. Once FED receives additional guidance from MDE, Freshwater Administration will be asking staff to 

join them in the planning process. When the Safety Plan is completed, FED will share with all staff. Our 

goal is to keep our staff and our communities healthy and safe. 

 

PLEASE TAKE NOTE: Reminder of Health Screening when entering Freshwater Education Districts Sites:  

Staff is required to wear a mask when entering FED Sites for the screening process. 

 



Freshwater Health & Safety Procedures: (Requirement/Order by Gov. Walz) 

 Effective Monday, May 4, 2020; FED will begin a phase in of a screening protocol for all staff 

entering our FED Buildings; Staff will be expected to wear a mask to enter the building and be 

screened. As described in the COVID-19 Safety Plan you will have your temperature taken and 

will answer a couple of public health questions. Any employee with a temperature of 100.4 or 

higher AND/OR answering yes to one of the health related questions will be required to work 

from home or use appropriate leave time. See COVID-19 Safety Plan 

(https://www.fed.k12.mn.us/cms/lib/MN02205206/Centricity/Domain/8/C-

19%20Safety%20Plan_%20May%201-20.pdf )  

 

UPDATES 4/30/2020 

Freshwater Health & Safety Procedures: (Requirement/Order by Gov. Walz) 

 Effective Monday, May 4, 2020; FED will begin a phase in of a screening protocol for all staff 

entering our FED Buildings; Staff will be expected to wear a mask to enter the building and be 

screened. As described in the COVID-19 Safety Plan you will have your temperature taken and 

will answer a couple of public health questions. Any employee with a temperature of 100.4 or 

higher AND/OR answering yes to one of the health related questions will be required to work 

from home or use appropriate leave time. See COVID-19 Safety Plan (can be found on the 

Freshwater website)  

 

UPDATES 4/23/2020 

Governor Walz’s - New Order as of 4/23/2020: 

 Per Governor Walz’s new order, Students will Not Return May 5th.  

 Distance Learning will continue through the rest of this school year. 

 

UPDATES 4/09/2020 

Governor Walz’s - 4/8/2020 Comments: 

 School Districts continue Distance Learning Until May 4th, 2020 

 Stay-At-Home extended to May 4th, 2020 

 Freshwater staff rotations will continue “as is” until further notice 

 

Families First Coronavirus Response Act (FCCRA) Please see attached document to this email or can be 

found on the Freshwater Website under “COID-19 Information”. 

 Paid Leave Entitlements 

 Eligible Employees 

 Qualifying Reasons for Leave Related to COVID-19 

 

UPDATES 4/01/2020 

May 1st & May 4th – DL Days: 

 Under the current Governor Order, staff will return to work on Friday, May 1st & Monday, May 

4th to plan for school to resume on Tuesday, May 5th.  (May 1st & May 4th will be a vacation day 

for students. (This is the current plan, subject to change by the Governor) May 1st & May 4th are 

included in the Distance Learning Period.  

Traveling Out of State: 

https://www.fed.k12.mn.us/cms/lib/MN02205206/Centricity/Domain/8/C-19%20Safety%20Plan_%20May%201-20.pdf
https://www.fed.k12.mn.us/cms/lib/MN02205206/Centricity/Domain/8/C-19%20Safety%20Plan_%20May%201-20.pdf


 With the upcoming Holiday, please keep in mind if you plan to travel out of the State of 

Minnesota – Please plan to self-quarantine for 3 days.  

 FED Admin encourages all staff to use best practice during this time of “Social Distancing”; keep 

this in mind when making plans of the following examples; traveling to see family, family visiting 

from other parts of the State; or outside of the State of Minnesota.  

 

UPDATES 3/30/2020 

 With the start of Distance Learning today, March 30th, 2020 and running through April 30th, and 

you really stop and think of what a feat this is, in such a short time, it may be nothing short of a 

miracle. Your hard work does not go unnoticed by us in administration, by the commissioner of 

education, and by the public. You are doing great things!  

 Freshwater will continue to implement some staff rotations during the month of April.  

 Under the current Governor Order staff will return to work on Friday, May 1st & Monday, May 

4th to plan for school to resume on Tuesday, May 5th.  

 

UPDATES 3/26/2020 

 

 Freshwater will now be providing distance learning from March 30th to April 30th, 2020. 

 The attached documents provided information on the use of sick leave. There are different 

types that can be used depending on the situation and dates. 

 

UPDATED 3/25/2020 

 

 Distance Learning will start Monday, March 30th thru April 30th. Schools will be required to 

continue to provide meals and follow the Distance Learning Plan 

 

 Governor Walz has ordered the public to be “Stay at Home”. Educators have been deemed as 

essential workers. 

 

 Change in requirements for What if you have a Underlying Chronic Medical Condition:  

o Any staff member with a chronic medical condition; please speak to your supervisor will 

need to supply a doctor’s note to their supervisor.  

 

UPDATED 3/20/2020 

 Freshwater Administration has decided to implement next week a rotation of staff working in 

the building. The main reason we are doing this, is to promote and follow the suggested 

“Social Distancing” guidelines.  

o You will receive a rotation schedule from your Supervisor 

o The week of Monday, March 23, 2020 thru Friday, March 27, 2020, Staff are free to 

work additional days in the building to complete needed tasks. 

o Effective, March 30th - the full rotation will be in place.  

 

 

 



 

UPDATED 3/18/2020 

 

Planning to travel out of the State of MN OR out of the United States:   

 If you are planning to travel out of the State of MN – Please plan to self-quarantine for 3 days  

 If you plan to travel out of the country in a Level 3 Area OR on a cruise, please plan to self-

quarantine for 14 days of your return.  

 Please communicate with your Supervisor of your plans 

 

Following School Calendar for Non-Student Days and Holidays: 

 Freshwater will follow the 2019/2020 School Year Calendar: if there is a scheduled Teacher 

Workshop and/or Holiday – food or distant learning curriculum will not be delivered.  

 

3/17/2020 – Information 

Work Schedules: 

 All Staff are expected to be at work;  

o If there is a reason you are unable to work, please speak to your supervisor 

 

If you are age of 65 or older: 

 Staff at higher risk of getting very sick from this illness includes Older Adults of 65 years and 

older; please speak to your supervisor. 

 

 

 

What if you have a Underlying Chronic Medical Condition:  

 Any staff member with a chronic medical condition will need to supply a doctor’s note to their 

supervisor.  

 

In the next Eight (8) Days: What to do if you are sick; 

 If you are sick with any of the following symptoms, PLEASE STAY HOME:  

o Fever or feeling feverish/chills 

o Sore Throat 

o Runny or Stuffy Nose 

o Cough 

o Muscle or Body Aches 

o Headaches 

o Fatigue 

 

 Staff will be required to use leave time; please contact your supervisor if you have any further 

questions regarding illness.  

 

 Freshwater will be following all MDE/MDH Guidelines. 

 

School Age Care Provided for Educators and Families of Emergency Workers: 

 For more information, please contact Lori Murdock @ 631-3505 Ext 1042 



 


